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Our	topics	

•  Nature	conservation	&	biodiversity	protection	
•  Agriculture	&		rural	development		
•  Chemicals	&	industrial	pollution	
•  Consumer	education	
•  Corporate	responsibility	

www.bef.lt 



ME and sustainability 
ü Find the person you know at least. 
ü Discuss: „what ’s my personal contr ibut ion to 

sustainability?“  
ü Tell you pair’s one  most sustainable habit.
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  S u s t a i n a b i l i t y  & E n t r e p r e n e u r s h i p  



SUSTAINABILITY  & ENTREPRENEURSHIP  

Futurepreneurs is all 
about creating a business 
that makes an impact. 
 



THE ANTHROPOCENE: ARE WE OVERWHELMING THE 
FORCES OF NATURE ? 

We transfer 57 000 
mln. t of rocks  
- 3 times more than 
river floe does  (22 
000 mln. t) (Price et 
al 2011). 
 



NEW GLOBAL CONTEXT  
Rising risks : 

Globalisation v.s. glocalisation 
Demografic changes  
Urbanisation  
Digitalisation  
Environmental degradation  
Impact of chemicals on health  

 
 

WELCOM TO ANTHROPOCENE 
WEF, Global Risks report, 2017  



TOP 5 GLOBAL RISKS 
Environmental  

Societal  

Economic  

Technological 

Societal  

Technological 

Geopolitical 

http://reports.weforum.org/global-risks-2017/the-matrix-of-top-5-risks-from-2007-to-2017/ 



a well informed 
optimist.... 

Pesimist is  
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“Our shared wellbeing on a healthy 
planet demands a rethinking of reigning 
philosophies and a new enlightenment 
that could seek inspiration from old 
traditions.”  
 

Ernst Ulrich von Weizsäcker , Club of Rome,  „Come on!“  

The  club of Rome 





The  Club of Rome 



SUSTAINABILITY AND POLITICS  



2018 02 13  14:00 

http://www.worldometers.info/world-population/ 











World Economic Forum (https://www.weforum.org/agenda/2017/08/what-happens-in-an-internet-
minute-in-2017/) 



Geological time scale   

4600 4500 4000 3500 3000 2500 2000 1500 1000 500570

PRECAMBRIAN
ARCHEAN PROTEROZOIC

Bakterijos Deguonis Pirmuonys

570 505 438 408 360 286 245 208 144 66

PALEOZOIC MESOZOIC
CAMBRIAN ORDOVICIAN SILURIAN DEVONIAN CARBONIFEROUS PERMIAN TRIASSIC JURASSIC CRETACEOUS

Moliuskai Zuvys Augalai Medziai Reptilijos Pauksciai, zinduoliai Isnyko dino

66 57 37 24 5,3 1,6

TERTIARY
PALEOCENE EOCENE OLIGOCENE MIOCENE PLIOCENE

Primatai AustrolapitekasArkliai
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QUATERNARY
PLEISTOCENE HOLOCENE

Akmeniniai irankiai Homo erectus Ugnis
Neandar-
talietis

Fosil fuel  



http://humanorigins.si.edu/research/age-humans-evolutionary-perspectives-
anthropocene 



SUSTAINABILITY 





Confused about Sustainability? 

Smart Growth 
CHANGE 



Natural resourses demand  

Natural resourses supply 

Sustainable development  

Time  



Source: www.newsustainabilityinc.com 



Real sustainability 

Environment 

Society 

Economy 



“if sustainability is everything, maybe 
it’s nothing?” Naess (2001)  
 
 



Alan AtKisson,  
Sustainability is  for everyone, 2013 



N is for Nature:  
Healthy air and water quality, sustainable resource use, sufficient 
habitat (especially for endangered species), the preservation of scenic 
beauty 
 

E is for Economy:  
Vital businesses, good infrastructure, the sufficient production of goods 
and services, a solid financial sector, and good jobs or people at good 
wages 
 

S is for Society:  
The health of our communities, institutions, schools, cultural traditions, 
and the arts, and the organizational structures and legal frameworks 
that protect equality and opportunity for all 
 

W is for Well-Being:  
Our individual health, happiness, education, satisfaction, and fulfillment, 
as well as the health of our families and primary relationships, and the 
quality of our living and working environments 

The Sustainability Compass 
A tool for understanding sustainable development 

N 

S 

N 

W E 
N A T U R E  
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Elina Kiiski Kataja, www.sitra.fi/megatrends 



Elina Kiiski Kataja, www.sitra.fi/megatrends 



Elina Kiiski Kataja, www.sitra.fi/megatrends 



1971 



ECODESIGN 

38 

http://ec.europa.eu/enterprise/ecodesign 
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ECO- EFFICIENCY  



ü we can not extract more than can be safely 
contained or re-absorbed 

ü we must not disturb a delicate balance of 
ecology by introducing products that are alien 
to nature 

ü nature is our life-supporting system – we 
must not diminish it 

ü about equity – all people in the world need 
the benefits of nature – equally 

     
 

PRINCIPLES OF 
SUSTAINABILITY 



Sustainability 
 

ü  Process  
ü  Taking into account 

financial, 
environmental, social 
and ethical issues  

ü  Long term vision  
ü  Modern development is 

focused on short-term 
economic benefit  



Dimensions of sustainability 

§ Economic Performance  
§ Environment 
§ Human Rights 
§ Labour practices and decent 
work 
§ Society 
§ Product Responsibility 

Categories used by Global Reporting Initiative (GRI) 





Group work: impacts of business  



5 Steps 

1.  What is happening? Share information about the issue 

2.  Why it is happening? Think about the causes 

3.  Brainstorm ideas: ways to address and improve the issue 

4.  Make a plan about how to implement your ideas 

5.  To cap it off ... make a commitment to do it! 

5. 



Why is it happening? 
What are the causes of that Central Challenge we are facing? 

Central 
Challenge 

ETC. … 
 

Cause 1 

Cause 2 

Cause 3 

WHY IS THIS 
HAPPENING? 



Why is it happening? 
If you want to push the dialogue further … 

Central 
Challenge 

ETC. … 
 

Cause 1 

Cause 2 

Cause 3 

Cause 1.1 

Cause 1.2 

Cause 2.1 

Cause 3.1 

Cause 3.2 

Cause 3.3 

ETC. … 

WHY ARE THESE 
THINGS HAPPENING?  

WHY IS THIS 
HAPPENING? 



Why is it happening? 
And still further! Until you feel you have a good understanding 

Central 
Challenge 

ETC. … 
 

Cause 1 

Cause 2 

Cause 3 

Cause 1.1 

Cause 1.2 

Cause 2.1 

Cause 3.1 

Cause 3.2 

Cause 3.3 

ETC. … 

WHY ARE THESE 
THINGS HAPPENING?  

WHY IS THIS 
HAPPENING? 

Cause 1.1.1 

Cause 1.1.2 

Cause 1.1.3 

… 
 

etc. 

WHY ARE THESE 
THINGS HAPPENING?  



Sustainable and 
responsible  business  



Corporate Responsibility 
 

Seriously considering the impact of  
a company’s actions on society. 
 
Requires the individual to consider  
his/her acts in terms of a whole 
social and environmental  system, and holds him/her  
responsible for the effects of acts 
anywhere in that system. 



From CSR to Sustainable business  

1950       1960        1970       1980     1990      2000      2010         2020          2030      

Postwar 
stakeholder 
model 

 
Shareholder 
value  
model 

The 
Sustainable 
Company 
 



Growth is at the heart of the business model? 
 

The 1970’s doctrine of Milton 
Friedman:  
“The social responsibility of 
business is to increase its profits”.  
 

 
 
 
 
 
But the foundation of this model 
was developed at a time when we 
didn’t comprehend the natural limits 
to growth. 



Corporate social responsibility  
organization takes responsibility  of its decisions and operations on 
society and environment and follows the principles of transparent 
and ethical behavior, which:  

 
ü meet the principles of sustainable development and social wellbeing;  

ü  takes into account expectations of interest groups;  

ü  comply existing laws and international norms;  

ü  is integrated into the internal processes as well as external relations.  
  

According to ISO26000 





INSTRUMENTS AND MEASUREMENTS 



UN Global Compact 

56 



Initiatives on 
Sustainability and 
CSR for business  



Ten Principles 
Principle	1:	Businesses	should	support	and	respect	the	protection	of	internationally		

	proclaimed	human	rights	

Principle	2:	Make	sure	that	they	are	not	complicit	in	human	rights	abuses.	

Principle	3:	Businesses	should	uphold	the	freedom	of	association	and	the	effective								
recognition	of			the	right	to	collective	bargaining;	

Principle	4:	The	elimination	of	all	forms	of	forced	and	compulsory	labour;	

Principle	5:	The	effective	abolition	of	child	labour;	and	

Principle	6:	The	elimination	of	discrimination	in	respect	of	employment	and	occupation.	

Principle	7:	Businesses	should	support	a	precautionary	approach	to	environmental	
challenges;	

Principle	8:	Undertake	initiatives	to	promote	greater	environmental	responsibility;	and	

Principle	9:	Encourage	the	development	and	diffusion	of	environmentally	friendly	
technologies.	

Principle	10:	Businesses	should	work	against	all	forms	of	corruption,	including	extortion	
and		bribery.	 58 



2030 Agenda for Sustainable Development 
 a ‘plan of action for people, planet, and prosperity’ 
the agenda includes 17 sustainable development goals for 169 
targets 

25 September 2015, UN  



Measurement and management of business impacts on global 
sustainable development  
www.global-value.eu 
 



REALITY : cases 



 
 
2016  NET SALES - $ 958.6 MLN 

Interface  









SWEET 
ROOT 



Nordic approach  



   



Business as ussual  

Optimalisation  

Transition  
CHOICE is yours .... 



rerum cognoscere 
causas 

(to understand the causes of 
things) 
 
 



audrone.alijosiute@bef.lt 
+37068721450 


